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Inside Atkins
Together we’re making a tangible, 
sustainable difference to our world.

Atkins, a member of the SNC-Lavalin Group, is one 
of the world’s most respected consultancies. We 
have more than 80 years of design, engineering, 
and project management expertise and we partner 
with our clients to deliver complex projects that 
make a positive impact on the world around us.

When you join us, you’ll be surrounded by people 
with the skills, expertise, and knowledge to help 
you succeed, and you’ll be challenged to take on 
more responsibility as you grow. Our projects vary in 
size, scope, and scale, and span the transportation, 
water, defence, energy, aerospace, and infrastructure 
sectors. That means that whatever path you choose 
to take, you’ll make a real difference to people’s lives, 
and be able to say, ‘I helped to make that happen’.

Collectively, we’re known for doing the right thing. 
We all have a voice, and with your experience and 
perspective, you’ll play a key role in shaping the 
projects you work on. We know that everyone is 
different, which is why we’ll support you as you 
develop your career, whether you’re learning new 
skills or exploring options to work flexibly. 

Our story
Atkins was founded by Sir William Atkins in 1938. 
From hopeful beginnings in civil and structural 
engineering, to innovating in the nuclear sector, or 
pushing forward with intelligent cities and the future 
of flight – our people deliver on some of the most 
exciting and complex projects internationally. In July 
2017, Atkins was acquired by SNC-Lavalin, forming 
its ‘Engineering, Design and Project Management’ 
sector. We continue to operate as Atkins to advance 
our capabilities across the globe.

SNC-Lavalin has been making a difference since 
1911. As the world has changed, so have we. From 
pioneering hydro power in Canada in the early 1900s, 
to working on the world’s first floating offshore wind 
farm in 2017, we’ve been shaping our industry for 
more than a century.

18,000    EMPLOYEES

O F F I C ES  AC R O S S 
T H E  U K ,  EU R O P E , 
M I D D L E  E AST,  
N O RT H  A M E R I CA , 
A N D  AS I A  PAC I F I C

80AN INDUSTRY 
LEADER FOR 
MORE THAN

Y E A R S



About the Aerospace, 
Defence, Security 
& Technology team
Few businesses give you the chance to work 
so close to the cutting edge.

Our Aerospace, Defence, Security & Technology 
(ADS&T) team provides trusted advice and expert 
support to organisations in mission critical industries. 
So, when we say you’ll be making a difference, we 
mean your work will help keep people safe, protect 
our national interests, and overcome some of the 
biggest challenges our global community has 
ever faced.

Engineering

We have a strong 
engineering heritage 
and deep technical 
expertise, which enable 
us to find innovative and 
sustainable solutions to 
our clients’ challenges.

Project management

We consistently 
demonstrate that we 
have the skills and 
experience to deliver 
large, complex projects 
including in highly 
regulated and safety-
critical environments.

Consulting

We’re all changing the 
way we live and work 
to respond to an ever-
changing environment 
and unforeseen 
events. We help our 
clients navigate these 
changes and seize 
the opportunities that 
transformation can bring.

Digital

We leverage technology 
to deliver the best 
results, measure our 
progress against targets, 
demonstrate value 
for money, and future-
proof our client’s projects.

Our approach is underpinned by our ability to draw 
on – and effectively integrate – our capabilities 
in several areas, including:



Meet the team
There’s no better way to find out about the 
work we’re doing than by meeting some 
of the ADS&T team.

In this blog, Adam Morris, 
who is part of our Aurora 
Engineering Partnership 
team, describes his work in 
Defence. He says:

“Not only is the defence industry 
one of critical importance, most 
recently demonstrated during 
the COVID-19 pandemic where 
it has played a significant and 
leading role in helping the 
country navigate through the 
crisis, but the work it undertakes 
is at the heart of the UK 
Government’s drive to innovate 
on the global stage.”

You can learn more in 
Adam’s blog.

Meanwhile, Principal 
Consultant Jo Page talks 
about moving to Manchester 
and how we’re growing our 
presence in the North West.

“ADS&T is continuing to grow 
at an exciting pace, and growth 
in Manchester is key for us,” 
she says. “I’m really excited 
to play a role in that growth, 
working on exciting projects 
with clients in the region and 
helping recruit great new talent 
into our business.”

If you want to know more 
about the opportunities there, 
please visit our website. 

We’re lucky to have GIS 
Analyst Laura Armstrong 
as part of our team. In this 
blog, she explains that being 
a Geographic Information 
Systems expert wasn’t an 
obvious career choice.

“I was interested in a variety of 
different things; sustainability, 
global events, environmental 
change, but I couldn’t see 
myself just doing one of them. 
I overheard a fellow student 
asking one of my lecturers 
about the GIS (Geographic 
Information Systems) masters 
they ran and the more I 
overheard, the more I wanted to 
find out. What I love about GIS 
is that it encompasses all the 
things I’m passionate about and 
brings them together.” 

Business Analyst Sara 
Mennani offers her insight 
into the transformation of 
the aviation sector in this 
discussion. In particular, 
she focuses on the role of 
technology in creating the 
industry of the future. 
Sara says:

“Airports collect a huge amount 
of data every day. When you 
add that to the data collected 
by airlines and retailers, it can 
be overwhelming. Every airport 
is currently racing towards 
digitalising their site. This will 
ultimately determine their rank 
among the best airports in 
the world.”

John Batterbee leads our 
applied technology practice. 
In this blog, you can find 
out more about John, what 
his practice does and why 
it’s important. 

“The way we support clients 
is unique,” he says. “We get 
the whole spectrum from 
the operational technologies 
that link to physical assets to 
the information technologies 
that enable enterprise 
business processes.”

https://careers.snclavalin.com/blogs/2021-4/defence-in-depth
https://careers.snclavalin.com/blogs/2022-1/ads-t-jobs-in-manchester
https://careers.snclavalin.com/blogs/2021-4/mapping-out-a-career-in-gis
https://careers.snclavalin.com/blogs/2021-4/mapping-out-a-career-in-gis
https://careers.snclavalin.com/blogs/2021-1/digital-transformation-in-the-aviation-industry
https://careers.snclavalin.com/blogs/2021-1/digital-transformation-in-the-aviation-industry
https://careers.snclavalin.com/blogs/2021-8/atkins-launches-new-opportunities-in-applied-technology


Your career in 
the ADS&T team
So, how do you fit in? We bring people with 
a diverse range of skills together to help 
our clients. 

Some of the people who’ve joined us recently include:

Can’t find what you’re looking for? 

There are plenty more opportunities on the careers section of our website.

Aerospace engineers

Cyber security consultants

Project managers

Maritime systems engineers

Data scientists

Change consultants

Mechanical engineers

Management consultants

Enterprise architects

Cost analysts

Software engineers

Office managers

Safety case engineers

Linguists

Geomatics surveyors

Simulation architects

Bid managers

Environment consultants

https://www.atkinsglobal.com/careers


Aerospace
Shaping the future of flight

We’ve been helping world leading manufacturers and 
our Armed Forces keep their aircraft in the sky for 
more than 30 years. Our people are renowned for their 
commitment to safety, their deep technical skills, and 
their innovative solutions. That’s why we’re working 
on some of the aerospace sector’s most exhilarating 
projects – designing and developing the first new 
training aircraft for almost 40 years; ensuring a fleet 
of more than 50 gliders continues to be safe to fly; 
and shaping the future of flight with our support for 
the industry’s decarbonisation initiatives, and for a 
company that hopes to introduce an air taxi service.

 › Our engineering services include the design of 
structures and systems; supporting the certification 
of civil and military aircraft and air-to-air refuelling 
systems; and the delivery of a range of military 
platforms and space projects. 

 › We’ve been granted Design Organisation Approval 
(DOA) in the UK. That means our competence has 
been assessed and we can approve modifications to 
existing aircraft and confirm their airworthiness in 
line with safety regulations.

 › We have extensive experience of advanced 
materials, including composites, and in the use 
of additive manufacturing, which help us develop 
more efficient and lighter weight structures.

 › We use digital technologies to help our clients 
make informed decisions, reduce operating 
costs, and improve efficiency. That includes 
the use of virtual and augmented reality, 
and visualisation technologies, as well as 
our own 3D assessment tools.

Air travel, but as you’ve never seen it before

Did you know air taxi services could be picking 
up passengers as soon as 2024? The UK-based 
firm, Vertical Aerospace, has already built and 
flown two full-scale, electric, vertical take-off and 
landing aircraft. We’ve been helping the company 
ensure they meet the aviation industry’s demanding 
safety standards, including by working with it and 
authorities to develop a certification process for the 
new technology. We’re also assessing how an air 
taxi service might fit into a city’s wider transport 
infrastructure, starting in the south-west of England.

https://vertical-aerospace.com/
https://www.ukri.org/our-work/our-main-funds/industrial-strategy-challenge-fund/future-of-mobility/future-flight-challenge/
https://www.ukri.org/our-work/our-main-funds/industrial-strategy-challenge-fund/future-of-mobility/future-flight-challenge/
https://www.ukri.org/our-work/our-main-funds/industrial-strategy-challenge-fund/future-of-mobility/future-flight-challenge/


Defence
Supporting the organisations that protect 
our national interests 

Our people are working with leaders in the Defence 
sector to help them meet the challenges of operating 
in an ever-changing world. We’re supporting them 
as they transform their organisations to navigate 
economic and political uncertainty, develop their 
resilience to climate and health emergencies, 
and address safety and security threats.

We have a long and proud history of supporting 
organisations across the sector, including 
government departments, the Armed Forces and 
leading manufacturers. We work across their land, 
naval, air, and digital operations. 

 › We’re one of the largest providers of engineering 
and technical services to the UK Defence market, 
including the Ministry of Defence.

 › We also work with the U.S. Department of Defense 
(DOD), operate in the Middle East and support 
Canada’s Department of National Defence to patrol 
one of the longest shorelines in the world.

 › We have experience of operating in remote 
locations and challenging environments.

 › We have established resilience engineering teams 
that cut across traditional engineering disciplines to 
ensure we can successfully adapt to our changing 
world. Organisations must be able to recover quickly 
from disruptive events and continue to provide 
goods or services. 

Engineering Delivery Partnership

We’re part of the Aurora Engineering Partnership that 
provides engineering services to the UK’s Ministry of 
Defence (MOD). We work with our partners, QinetiQ 
and BMT, to reduce the cost, improve the efficiency, 
and maximise the value of our client’s investment in 
engineering expertise. We’ve also developed a network 
of suppliers so we can help the MOD access the 
knowledge and talent that can be found within niche, 
and small- to medium-sized businesses.



Security
Protecting physical and digital assets from 
a diverse range of threats

We’re trusted to deliver projects of national 
importance. We’re a leading supplier of client-side 
advisory services to the UK and US security sectors, 
and we help our clients address their security 
challenges by drawing on our digital transformation, 
information assurance and cyber resilience expertise.

 › Our cyber security experts work with the owners 
and operators of the UK’s critical national 
infrastructure to help protect them from the 
increasing number of cyber-attacks. We have a 
unique position in the market – we draw on our 
engineering expertise and our understanding of 
the latest technologies to help our clients put 
proportionate protection in place and recover 
quickly from a security breach.

 › We’re supporting the Government’s plans to 
enhance security at the UK border and ease the 
flow of people and goods through our ports. We’re 
part of the Border Vision Advisory Group, which is 
made up of experts from several specialist fields 
and is advising authorities on the use of cutting-
edge technologies. Our role is to drive academic 
research and horizon scanning into leading border 
solutions and port infrastructure and support 
their implementation. 

 › We’ve also put forward proposals to help the 
Government maximise the benefits of its investment 
in Freeports. The recommendations focus on 
ensuring the tax-free zones help to regenerate 
communities and boost jobs, as well as becoming 
important trading centres.

Helping clients improve their cyber resilience

A cyber attack on an organisation can have significant 
implications. We helped one UK public sector 
organisation understand the threats to operations and 
determine what it would need to do to mitigate the 
risk of a security breach and protect vital services. 
Our recommendations were based on the changes 
that would need to be made to our client’s technology 
and processes and how they could help ensure their 
people always have cyber security in mind.



Technology
Helping our clients benefit from 
digital transformation

We’re helping our clients transform their organisations 
and even entire industries by maximising the benefits 
of data and deploying digital technologies. We help 
our clients gather the information they need to make 
important decisions, analyse the data and consider a 
range of scenarios, and we work with them to embed 
new technologies and processes in their organisation.

 › We give our clients a detailed picture of an area 
or asset using traditional surveying and mapping 
techniques, for example, LiDAR, photogrammetry 
and topographic modelling. We also use remote 
or virtual techniques such as web-based GIS 
or drone surveys. 

 › We use simulation and visualisation tools, including 
virtual and augmented reality, to enable our clients 
to make more informed and confident decisions and 
develop our own digital tools to make reviewing, 
analysing and sharing data easier.

 › We develop digital twins, or digital representations 
of an asset, to help our clients optimise 
performance and minimise risk.

 › Our experienced consultants also work with our 
clients to put the right processes and procedures in 
place to maximise the value of data and new digital 
technologies, and ensure they integrate seamlessly 
with existing systems.

A bird’s eye view of new energy infrastructure 

Sometimes clients benefit from seeing an asset or 
site from a different perspective. Drones can help 
them assess the condition and layout, or the progress 
or quality of work on site safely, efficiently and cost-
effectively. For example, we worked with EDF to 
gather information on developments at the Hinkley 
Point C power station in Somerset in England. Our 
drone pilots have permission to fly their aircraft 
beyond the Civil Aviation Authority’s standard 
regulations, which means they could rise above ‘Big 
Carl’ – the world’s largest crane, which minimised 
disruption on the site. They also provided the survey 
data straight to people’s desktops within days. 
It could have taken weeks if we’d used traditional 
survey methods.

https://www.edfenergy.com/energy/nuclear-new-build-projects/hinkley-point-c
https://www.edfenergy.com/energy/nuclear-new-build-projects/hinkley-point-c
https://www.edfenergy.com/energy/nuclear-new-build-projects/hinkley-point-c/news-views/worlds-largest-crane-goes-on-show


Project Showcase

The road trip of the future

We’ve helped our partners in the 
automotive and technology sectors 
move a step closer to the safe and 
secure rollout of connected and 
autonomous vehicles. We were 
appointed as cyber-security lead on the 
Nissan-led, cross-industry collaboration 
called HumanDrive. The aim was 
to develop a driverless car capable 
of navigating its way along Britain’s 
roads, including its country lanes 
and complex junctions. We identified 
and assessed potential threats to 
the cyber security of the vehicle and 
developed a framework that could 
help the ecosystem develop more 
secure technology.

A new training aircraft for some 
of the world’s best combat pilots

Many of our projects are extraordinary. 
For example, our team is advising our 
client, AERALIS, on the design and 
development of the UK’s first whole 
jet aircraft since the mid-1980s. The 
aircraft, which will be used to train 
cadets to front-line pilots on advanced 
combat aircraft systems, are modular 
and, therefore, can be adapted to 
meet customers’ needs. They’re also 
being developed using innovative 
technologies, including digital twins.

Preparing for take-off: 
zero emission aircraft

We’re working with the UK’s Electric 
Aviation Group (EAG) to accelerate 
the development of a commercial-
scale, zero carbon and zero nitrogen 
oxides emission aircraft. EAG plans to 
power its plane – H2ERA – with hybrid 
hydrogen-electric technology. The 
company hopes its aircraft will be in 
the skies by 2030, which would make it 
the world’s “first true zero 90-seater” 
hydrogen electric regional aircraft. 
We’re providing a range of support, 
including business advisory services, 
safety assessments and specification, 
integration and certification.

Streamlining airport operations

Could you help the operator of one of 
the world’s busiest airports speed-up 
passengers’ journeys and increase 
the efficiency of its operations? 

We’re working with Heathrow Airport 
Limited to increase automation across 
its terminals, including extending 
the use of biometrically enabled 
self-boarding gates and the IT that 
underpins them. The improvements 
will reduce delays and enhance 
travellers’ experience.

https://humandrive.co.uk/
https://aeralis.com/
https://electricaviationgroup.com/
https://electricaviationgroup.com/


How we’re tackling our 
biggest challenge yet
Helping us build a better tomorrow

Engineering Net Zero 

Engineering Net Zero is our commitment to addressing 
the climate crisis and reaching Net Zero as quickly as 
possible. It underpins our approach to business, and 
the way we work with our partners and clients to solve 
some of our biggest challenges to date. But what does 
this pledge mean in practice? 

We’re helping our clients reduce their impact on the 
planet by embracing advanced technology, increasing 
biodiversity on their sites and finding nature-based 
solutions to their engineering problems. We’re also 
making a difference in our own business by reducing 
our carbon emissions and embedding sustainable 
behaviours and practices across our global operations. 
Explore our dedicated Engineering Net Zero site 
to learn more.

https://www.engineeringnetzero.com/
http://www.engineeringnetzero.com/ca-en/home-3/


Equality, diversity 
& inclusion
Different makes a difference

Incredible things happen when people from different 
backgrounds, with different experiences, and a different 
perspective come together to solve challenges. And 
at Atkins, that’s what we do try to do every day. We’re 
working hard to ensure everyone feels like they belong 
here and has a voice, and we’re holding ourselves to 
account on the progress we’re making.

We’ve set clear objectives to focus our efforts and we 
evaluate our progress against them annually. We’re 
also seeking to ensure our work in this area is 
accredited, assessed by third-party experts, 
and is guided by people’s experiences. 

Our aims

 › Weave ED&I into everything we do

 › Have no barriers perceived, potential or actual

 › We will increase female and ethnically diverse 
representation in our senior leadership community 
by 2023 (UK)

 › ED&I will be embedded in our culture

 › We will be the respected voice both inside 
and outside of our sector to accelerate change 

Across the UK, we’re 
also creating space in 
our offices for people to 
take time out. The rooms 
have high-backed chairs, 
storage and washing 
facilities. They can be 
used for breastfeeding 
or bottle-feeding, 
prayer, meditation 
or contemplation.



Striving to  
achieve better
We should all be able to reach our potential. 
That’s why we’re encouraging more women to 
consider a career in the engineering sector and 
extending our support for the talented people 
who work for ADS&T.

We were proud to be recognised by The Times as one 
of the top 50 employers for women in 2021.

So, how are we making Atkins a better place 
to work? 

We’re supporting our female employees at all 
stages of their career including running our Women’s 
Professional Development programme every year. 

We’re also demonstrating our commitment to 
achieving gender balance within the wider industry. 
We signed the Women in Defence Charter in 2019 
to help improve diversity and inclusion within the 
Defence sector, as well as the Women in Aviation and 
Aerospace Charter, which means we’ve agreed to set 
and report on our progress against gender balance 
targets for that industry. We also support the WISE 
campaign that aims to promote the participation 
and progression of women in science, technology, 
engineering and maths (STEM) roles.

In 2021, our gender 
equality network, 
Empower, was 
named ‘Employee 
Network of the Year’ 
at the Engineering 
Talent Awards.

https://www.womenindefenceuk.com/charter
https://www.wiaacharter.com/
https://www.wiaacharter.com/
https://www.wisecampaign.org.uk/?gclid=Cj0KCQiAkZKNBhDiARIsAPsk0WhlWgR4CrqNjDq0HmIFxj1iSP6UajE8uO5p-rlhHpz0wVVcdJMWehMaAoieEALw_wcB


Get involved
Our vibrant, staff-initiated networks help us 
support each other – in and out of work. 

Equilibrium is a place 
for our employees to 
discuss LGBT+ issues, 
regardless of whether 
they identify as a 
member of the LGBT 
community or otherwise. 

Enable is a friendly 
community for sharing 
ideas, information and 
news relevant to those 
affected by visible and 
invisible disabilities.

ParentNet is a group 
for everyone with an 
interest in parenting. In 
2018 ParentNet held 
webinars to help families 
promote positive mental 
wellbeing in children.

Empower promotes 
a gender-balanced, 
inclusive workplace, 
with networking and 
knowledge sharing 
across the business 
and industry.

Embrace is our 
Black, Asian and 
minority ethnic forum 
that promotes more 
inclusion, and helps us 
all better appreciate the 
diverse ethnic context in 
which we operate. 

Our Neurodiversity 
Network increases 
awareness and 
support for people with 
conditions including 
autism, dyslexia, 
dyspraxia, attention 
deficit hyperactivity 
disorder (ADHD) and 
obsessive compulsive 
disorder (OCD).



Our Faith Network helps 
us foster an environment 
in which all faiths and 
beliefs are celebrated, 
and people can have 
confidence in themselves 
and feel empowered to 
bring their whole selves 
to work.

Menopause at work 
is breaking down the 
taboo, and creating an 
enlightened culture 
within the organisation, 
while helping women 
find the right support. 

Mindfulness at work 
helps us identify simple 
ways to reduce the 
impact that being busy 
can have on our minds 
and bodies.

We have a community 
of more than 120 mental 
health first aiders 
who are trained to spot 
mental health issues, 
offer non-judgmental 
help, and guide 
colleagues towards 
support. The represent 
all parts of society 
and there is a 50/50 
gender split. 

Get involved

Armed Forces 
Network supports our 
veterans, reservists, 
cadets and military 
spouses in collaboration 
with our ‘Partnering 
with the Armed 
Forces’ programme.



This is the new 
world of work
We’re rethinking the 9-5

At Atkins, we’re encouraged and empowered to do 
the right thing for the business – and ourselves. We 
care for our people; understand we all have different 
priorities and commitments; and we’re here to 
support you. We believe being a good employer means 
respecting your life outside of work too. That’s why we 
have flexible and remote working policies to help you 
get the most out of life. 

Many of our employees are parents. Some are 
reservists. Others might want to take some time out 
during the day to go for a run. Whether it’s down in 
your contract or an informal understanding, our style 
of flexible working is built on mutual trust. We know 
you’ll meet your project commitments – you know 
we’ll help you achieve what’s important to you. 



Our flexible 
working options
Get more out of work and life

Here are some of the flexible working 
options we can discuss during an interview.

Part-time working: working 
fewer than the standard 
number of full-time hours

Job sharing: you share the 
duties of a full-time position 
with someone else

Mobile working/teleworking: 
working at a location remote 
from your normal workplace, 
for example, another Atkins 
office or site office

Phased retirement: if you want 
to change your pattern of working 
hours or adjust your responsibilities 
as a transition towards retirement

Home working: an option if you 
need to balance home and work 
commitments or get a fresh 
perspective on a piece of work

Flexible holiday scheme: you can 
buy up to 15 days additional leave or 
sell up to five days of leave each year, 
so you can take between four and 
eight weeks of holiday each year

Sabbatical/career break: an 
approved, extended period of 
unpaid leave which gives you the 
opportunity to study, carry out 
voluntary work or travel

Term-time working: you don’t 
work during the school holidays

 





The Ministry of Defence has 
recognised our commitment to the 
defence community – we’ve held its 
Gold Employer Recognition Award 
since 2015.

If you’re considering moving from 
military to civilian life reach out to 
our Partnering with the Armed Forces 
community or read more about the 
support we offer here.

Partnering with the 
Armed Forces
Many of the people who solve our clients’ challenges 
are from the Armed Forces community. We currently 
have more than 120 veterans and 50 reservists on 
our team and their skills are invaluable to us. We 
established our Partnering with the Armed Forces 
programme to recognise the contribution veterans, 
reservists and cadets make to our organisation, and to 
provide support as people transition to a new career 
or balance military and civilian life. 

The programme also:

 › Aims to recruit service leavers, and we do this 
by attending major careers fairs and posting our 
vacancies on the CTP and The Officers’ Associations 
websites. 

 › Encourages veterans to mentor service leavers, 
Atkins destined or otherwise. 

 › Includes an additional 10 days of paid leave to allow 
reservists to undertake their annual training. 

 › Promotes reserve service to colleagues. 

 › Raises funds for military charities including the 
Soldiers, Sailors, and Air Forces Association 
(SSAFA), the UK’s oldest tri-service charity. 

mailto:ArmedForces%40atkinsglobal.com?subject=
https://careers.snclavalin.com/videos/2019-12/our-veterans-and-reserves-on-being-part-of-atkins
https://careers.snclavalin.com/partnering-armed-forces


Work with experts in their field. 
Be an expert in yours.
Our people have great ideas. So, we 
encourage them to think big and share their 
knowledge and experience with colleagues 
and industry through our publications, 
social media and events.

Each year, we produce a range of magazines that 
are filled with articles that explore key issues in 
our industry and showcase our people’s expertise 
and leadership. For example:

 › In 2021’s Data by Design magazine we discussed 
how geographic information system (GIS) 
technology can help us address key issues, 
including moving us closer to the United Nation’s  
Sustainable Development Goals.

 › Whilst our Defence experts tackled some of their 
industry’s biggest challenges in our Transformation 
in Defence magazine and at major industry events.   

 › And every year, we work with our cyber experts 
to explore developments in digital technologies 
and discuss the importance of building cyber 
resilient organisations.

 › What do Freeports mean for authorities, businesses 
and communities? Our security experts shared their 
views in this thought leadership paper and continue 
to make the case for well connected, data-driven 
and cyber-secure Freeport design.

Freeports

1

Freeports
The UK Government’s aim is that Freeports 
become national hubs for global trade and 
investment, that promote regeneration and job 

creation, and become hotbeds for innovation.Author:
Richard Gutsell
Contributors:
John Drever, Don Lamont, John Connolly and Richard Hartshorn

Applying spatial open data for 

revolutionary wastewater network design

Exploring the 

‘f word’ in GIS

A map for Net Zero: why spatial data 

will help us in the climate emergency

IDATA BYI 

IDESIGN 

 2021 

|A SPATIAL ROUTE TO| 

|A SUSTAINABLE FUTURE|

https://www.snclavalin.com/en/beyond-engineering/data-by-design-2021
https://sdgs.un.org/goals
https://www.snclavalin.com/en/beyond-engineering/transformation-in-defence
https://www.snclavalin.com/en/beyond-engineering/transformation-in-defence
https://www.dsei.co.uk/
https://www.snclavalin.com/en/beyond-engineering/secure-by-design-2021
https://www.snclavalin.com/en/beyond-engineering/freeports


Work with experts in their field. 
Be an expert in yours.
Neha Bhasin, a consultant 
at Atkins, was a speaker at 
the Defence and Security 
Equipment International (DSEI) 
event in 2021. She explained 
why the future of the Defence 
industry depends on diverse 
and inclusive organisations. >

Principal Consultant, Dr Nira 
Chamberlain OBE uses mathematics 
to help us solve complex engineering 
challenges. In this Inside Atkins podcast 
that celebrated Black History Month 
he explained why “mathematics is for 
everyone” and talked about the creativity 
of professionals in the maths community 
and the evolution of the subject. >

Also at DSEI, experts including Dave Clark, 
the head of our Aerospace and Defence 
business in the UK and Europe, Andrew 
Caughey, a business development lead, 
and Principal Engineer James Domone joined 
the Ministry of Defence’s General Nugee to 
tackle the issue of decarbonising Defence. >

https://careers.snclavalin.com/podcasts/2020-10/through-the-glass-ceiling
https://players.brightcove.net/1995276282001/default_default/index.html?videoId=6293785679001


Our offices – workspaces 
for the 21st Century
Where we spend our days is important. We need 
flexible and stimulating environments that 
enable us to concentrate, collaborate 
and innovate. 

Our people work from many locations across the UK, 
including the following offices, which provide open, 
collaborative, digitally-enhanced spaces to support 
hybrid working. 

Woodcote Grove – Epsom

Atkins has been part of the community here for more 
than 50 years. We moved into a new building on our 
historic Woodcote Grove site in 2020. It was designed 
by our architects and provides a modern and flexible 
working environment for more than 1,000 colleagues.   

The Hub – Bristol

The Hub, in Bristol, was designed by a team of our 
experts and they had sustainability in mind from the 
outset. As a result, the building has been awarded a 
BREEAM excellent rating – the UK’s most widely used 
environmental assessment for buildings. The spaces 
here are bright, flexible and energy efficient.

Nova North – London

Nova North, in London, is our European HQ. It provides 
modern office space just minutes from the hustle 
and bustle of Victoria Station and a range of shops, 
pubs and restaurants. It’s also home to the first of 
our state-of-the-art digital centres (we call them 
Lava Labs) that enable us to work with our clients 
to maximise the benefits of technology.

The Exchange – Manchester 

The Exchange, in Manchester, is our growing North 
West hub and is in a prime position to support the UK 
levelling up agenda. It provides modern office space in 
the heart of the city which has recently been voted as 
the third best city in the world by Time Out Magazine.  

Woodcote Grove

The Hub

Nova North

The Exchange

https://www.snclavalin.com/en/projects/lava-labs


How will you 
make a difference?
We encourage our colleagues to be part 
of the communities we work in.

We do that by providing volunteering and industry 
leadership opportunities. In the UK, some of our 
people work with the relief organisation, RedR, to 
support people in need of help following a disaster, 
for example, by restoring water supplies or 
re-establishing schools. Others are part of 
Engineers Without Borders UK, the movement 
that’s working to create a more sustainable future.

Many colleagues give their time and use their skills 
to support local charities. We also help to inspire 
the next generation of engineers through a range of 
science, technology, engineering and maths (STEM) 
programmes for young people. Take a look at our 
popular Engine Ears video or hear from colleagues 
who recently joined our industry. 

https://www.redr.org.uk/
https://www.ewb-uk.org/
https://careers.snclavalin.com/blogs/2021-12/how-to-encourage-the-younger-generation-to-get-into-engineering-81876956399
https://careers.snclavalin.com/blogs/2021-12/how-to-encourage-the-younger-generation-to-get-into-engineering-81876956399
https://careers.snclavalin.com/atkins-early-careers/videos/2019-7/engine-ears
https://careers.snclavalin.com/atkins-early-careers/videos/2019-6/how-childhood-dreamers-become-adult-visionaries


Join the ADS&T team
Are you a recent graduate? If so, did you 
know Atkins is one of The Times Top 100 
Graduate Employers? 

You can learn more about the projects some of our 
graduates have been working on in this video, find 
out more about how our graduates are shaping their 
industries in this blog, or there’s more information 
on the opportunities for graduates here.

Alternatively, if you’re hoping to take the next step in 
your career some of our experienced professionals 
can offer their insight into what it’s like to work for us, 
whether that’s in cyber-security, in programme and 
change management or data analysis. When you’re 
ready to find your new role start by searching our 
current vacancies. Contact us:

Recruitment@atkinsglobal.com
atkinsglobal.com/ADSTJobs

More information:

atkinsglobal.com
snclavalin.com

For more information and 
details of our live vacancies

> Visit our website

https://www.top100graduateemployers.com/
https://www.top100graduateemployers.com/
https://careers.snclavalin.com/atkins-early-careers/blogs/2019-9/Aerospace-Defence-Security-&-Technology-grads-tell-all
https://careers.snclavalin.com/blogs/2020-12/working-in-cyber-security
https://careers.snclavalin.com/atkins-early-careers/aerospace-defence-security-technology
https://careers.snclavalin.com/videos/2019-7/career-stories-aerospace-defence-security-technology
https://careers.snclavalin.com/blogs/2020-4/rising-for-excellence
https://careers.snclavalin.com/blogs/2020-2/returning-to-work-after-maternity-leave
https://careers.snclavalin.com/blogs/2020-2/returning-to-work-after-maternity-leave
https://careers.snclavalin.com/videos/2019-7/career-story-alison-mcdougall
https://careers.snclavalin.com/security-aerospace-defence
mailto:Recruitment%40atkinsglobal.com?subject=
http://www.atkinsglobal.com/ADSTJobs
http://www.atkinsglobal.com
http://www.snclavalin.com
https://careers.snclavalin.com/aerospace-defence-security-technology
http://instagram.com/insideatkins
http://youtube.com/wsatkinsplc
http://facebook.com/insideatkins
http://twitter.com/insideatkins
http://linkedin.com/company/atkins
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